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Disclaimer

The financial reports and statements of Spokane County contained on the County’s web pages are
historical information that present the County’s financial position as of their particular date. The County
assumes no obligation for updating these financial reports and statements. Each financial report and
statement is subject to change at the sole discretion of the County and without notice.

The County has taken reasonable security measures to protect the integrity of its website and
information posted thereon. However, no website can fully ensure against infiltration. Absent any
unauthorized act that deletes, edits or somehow manipulates the words or data in the financial reports
and statements, such financial reports and statements are true and correct as of their date.

By going beyond this page, you agree to and acknowledge your understanding of this Disclaimer.
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Vision

Spokane County Strategic Framework

2018 Strategic Framework

To be the state’s
flagship government agency renowned
for innovative leadership and customer-
oriented services aligned to community needs

Spokane County

Key Objectives

Core
Values
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Mission

Spokane County government is dedicated to enhancing and protecting the
quality of life for all citizens through the pursuit of excellence in responsive,
cost effective and customer-driven services




Spokane County Functional Organization Chart

Spokane County Citizens

Auditor Assessor Sheriff Superior District Court
Court
Prosecuting Public
m_ Attorney EERT Defender

(Board of Equalization \

Building and Planning
Budget Office Public Works
Facilities Environmental Services

Justice
Pretrial Services

HR/Labor Relations Community Services Detention Services
IT WSU Cooperative Ext. 911
Purchasing Fair and Expo Center Civil Service
Risk Management Parks, Rec. and Golf SRECS
Medical Examiner Hearing Examiner
SCRAPS

Counsel for Defense

Veterans Services \ Emergency Mgmt.
\ PIO (Sheriff)
Internal Services External Services Law and Justice




ELECTED OFFICIALS

Spokane County Commissioners

District 1 District 2 District 3

Josh Kerns 2020 Mary Kuney 2020 Al French 2022

Other County Elected Officials

Assessor Tom Konis 2022 Clerk Tim Fitzgerald 2022 Sheriff Ozzie Knezovich 2022

Auditor Vicky Dalton 2022 Prosecuting Attorney Larry Treasurer Michael
Haskell 2022 Baumgartner 2022
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ELECTED OFFICIALS

Superior Court Judges

Dept 1 — Annette Plese Dept 3 — Raymond Clary

Dept 4 — Julie McKay Dept 5 — Michael Price Dept 6 — Tony Hazel

Dept 7 — Maryann Moreno Dept 8 — Harold Clarke IlI Dept 9 — John Cooney

Dept 10 — Shelley Szambelan Dept 11 — Timothy Fennessy Dept 12 - Rachelle Anderson
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ELECTED OFFICIALS

District Court Judges

Dept 1 — Patrick Johnson

%

Dept 3 — Donna Wilson

Dept 4 — Patti Connolly
Walker

Dept 6 — Debra Hayes

Dept 8 — Richard Leland

Dept 7 — Aimee Maurer
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DEPARTMENT HEADS

Chief Executive Officer
Chief Operations Officer
Chief Budget Officer
Department

911 Communications
Board of Equalization
Buildings

Civil Service
Communications
Community Development/Services
Cooperative Extension
County Road

Counsel for the Defense
Detention Services
District Court Administration
Emergency Management
Facilities

Hearing Examiner
Human Resources
Information Systems
Interstate Fair

Juvenile Court Services
Medical Examiner

Parks, Recreation & Golf
Planning

Pre-Trial Services

Public Defender
Purchasing

Regional Law & Justice Administrator
Risk Management
SCRAPS

Superior Court

Utilities

Veteran Services

Gerry Gemmill
John Dickson
Tonya Wallace

Department Head

Amy McCormick - Interim
Gerry Gemmill

Russell Cornell

Nancy Paladino

Jay Atwood - Interim
Kathleen Torella
Gary Varrella - Interim
Chad Coles

Scott Mason

John McGrath

John Witter
Chandra Fox

Gil Haubert

David Hubert

Tim Hansen

Becky Gehret
Richard Hartzell

Tori Peterson

John D. Howard, M.D.
Doug Chase

John Pederson
Cheryl Tofsrud
Thomas Krzyminksi
Tony Hall

Maggie Yates

Steve Bartel

Lindsey Soffes
Ashley Callan

Kevin Cooke

Cathrene ‘Cat’ Nichols
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Attachment "A" %
Board Commissioner

Aginé a;d L_ong }e_rm C_are of Eastern Washington (Alternate position: Kuney) 3 Ker—ns
Airport Board (3 Year Term) *Expires: 12/31/2021 French
Canvassing Board (Chair unless running for office - Election years) Kuney
Emergency Management Board (Alternate position: Dickson) Gemmill
Fair Board (ex-officio position) All
Finance Committee (Chair) Kuney
Forward Fairchild Kuney
GMA Steering Committee All
Greater Spokane Inc. Board (Chair) Kuney
Health Board All
Health District Executive Committee Kuney
Industrial Development Corporation (Chair) Kuney
Law and Justice Council All
Law and Justice Council Administrative Committee French/Kerns
Law Enforcement & Fire Fighters Disability Board {LEOFF) Kerns
Law Library (Chair) Kuney
Lodging Tax Advisory Committee (Chair) Kuney
Martin Hall Consortium (Alternate position: Kuney) French
Medical Examiner Advisory Council French
Northeast PDA Kerns
Priority Spokane (Community Foundation) {Alternate position: Kathleen Torella/Tim Crowley) Kuney/Gemmill
Rail Consortium { Alternate position: Chad Coles ) French
Solid Waste Advisory Committee Kerns
Spokane County Regional Interlocal Leadership Structure (SCRILS) **Chair runs meeting All
Spokane Regional Clean Air Agency (Alternate position: Corkins) French
Spokane Regional Transportation Council (SRTC) (2) (3 Year Term) (Alternate position: Kuney) French/Kerns
STA Board of Directors (2) (Alternate position: Kuney) French/Kerns
Spokane County Campus Security Committee (Chair) Kuney
Tourism Promotion Area Board Kerns
U-District PDA (Tentative) (Alternate position: Gemmill) Kuney
Valley Chamber of Commerce **Ex-Officio Member Kuney
Visit Spokane (Alternate position: Kuney) Kerns
Waiver Finance Committee (Kathleen Torella - County Designee) Kuney
Wastewater Policy Advisory Board Kerns/Kuney
West Plains PDA *County Designee on SIA Board - French* French
West Plains Executive PDA **President, Secretary and Treasurer French
Workforce Development Council (Alternate position: Valencia) Kerns
Washington State Association of Counties (WSAC) (Board Designee - Kerns) Kuney
(Alternate position: Kerns) Legislative Steering Committee (LSC) French
Washington State Association of Counties (WSAC) Eastern Wa. Representative None
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Attachment "A"
2019 Boards Committees

Municipal Research Service Center French
State Building Code Council French
County Road Administrative Board (CRAB) French
Freight Mobility Strategic Investment Board (FMSIB) French
Hutton Settlement Advisor (Chair) Kuney
Transportation Coalitition Group Kuney
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Spokane County

2019 Budget Approach
July 10, 2018

Overview

The purpose of this report is to set forth the budget development approach for the County. While
some elements are specific to the General Fund, such as the General Fund Contingencies, most of the
report applies to all County funds. The overall goal of the budget is to allocate limited resources
to meet the highest service needs of the citizens of Spokane County.

Last year, the County made progress towards financially stabilizing its General Fund, and reduced its
use of shifted tax capacity from the Road Levy from $5 million to $4.5 million, eliminated diverted
Road Fund revenue by $1.2 million, and increased the budget by $7.1 million, or 4.3%, to sustain and
enhance certain services.

2019 Budget Goals

1. Maintain structural balance - align recurring (base) revenue with recurring (base) costs and
one-time revenue with one-time costs.

2. Strive for full cost recovery for services - continue to review services provided for a fee or by
contract and work towards full cost recovery as warranted.

3. Continue to improve processes - more efficient and effective processes result in better and
sustainable service to citizens.

4. Support employees - in addition to compensation, employees can be supported with non-
financial means and/or programs that are mutually beneficial, such as training opportunities,
enhanced benefit programs, new software investments offering easier processing, new
equipment to perform duties, and upgraded work environments.

5. Increase discretionary capital investment - to adequately fund the maintenance of its existing
administrative, public safety and court related infrastructure and facilities. Most of the
County’s enterprise funds have resources to meet capital and equipment replacement needs.
However, general governmental services have significantly limited resources and must plan
accordingly.

Budget Balancing Process

The County must have all funds balanced - resources less expenditures equals zero. Resources are
comprised of current revenues (base and/or one-time) received during the fiscal year and reserves
(one-time), which are unspent revenues received in prior fiscal years. Expenditures are primarily
current operating costs, such as personnel, and include capitalizable costs, such as vehicles and major
building repairs. The deliverable at the end of the budget balancing process is a balanced budget that
achieves the listed “Budget Goals”.

e 2019 Budget Estimate. The initial estimate for all funds for 2019 reflects known personnel
changes as of June 1st and other documented adjustments, such as one-time allocations. The
2019 Estimate for the General Fund assumes the following:

0 Nolevy lid lift.
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0 No shift from the Road Levy.

0 $1.2 million Road Fund diversion.

0 No fee increases or restructured revenue contracts.

0 Status quo on service levels - no supplemental requests.
The 2019 Estimate for other County funds assumes status quo.

e 2019 Preliminary Budget. Departments will submit their 2019 budget to the Budget Office,
after a detailed review of their program revenues and costs. This budget will reflect the
department’s continued level of service - no supplement or enhanced services. All
supplemental or enhanced service requests are to be submitted in a prepared “Supplemental
Budget Request”.

e 2019 Proposed Budget. Following a series of executive meetings with departments, a 2019
Proposed Budget will be presented to the BoCC. This budget will be balanced and reflect
recommended “Supplemental Budget Requests”.

e 2019 Approved Budget. This will be the Final Budget to the BoCC and be adopted by
resolution.

General Fund Contingencies

The General Fund will initially assume contingencies for specific purposes. However, the BoCC may
decide alternative amounts and/or conditions for use of contingent monies. The following proposed
contingency accounts and funding levels are included in the General Fund to cover specific unknown
expenditures:

Personnel Contingency - equal to 2.0% of base payroll costs for the General Fund, IT Fund, and
Detention Fund. Based on the estimates for the General Fund, this would be about $1.35 million
for 2019. The intent of this contingency is to provide funding for unknown contract settlements,
pay adjustments, reclassifications, and employee benefit programs. The County has historically
budgeted only known events and funded changes to personnel costs within the fiscal year from
reserves. Containing costs to the contingency will help ensure sustainability and promote long-
term planning.

Strategic Planning Contingency - $500,000 for 2019. The intent of this proposed contingency is
to provide the BoCC with some financial flexibility to implement the outcomes of the strategic
plan. This one-time contingency could be used to enhance current services, implement strategic
initiatives, maintain lower priority services or balance the General Fund budget.

Equipment Replacement Contingency - $500,000 for 2019. The intent of this proposed
contingency is to address one-time costs associated with unknown and/or unforeseen equipment
needs, primarily rolling equipment. A process will be created to facilitate the allocation of monies
from the contingency based on criteria such as need, service impact, age of equipment, and cost
to replace such equipment.

Capital Contingency - $1 million to address one-time capital needs based on an approved
prioritized plan and/or unforeseen capital events. This is the same amount budgeted in 2018 for
capital investments.
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Budget Preparation Guidelines

Budgetary guidelines for 2019 are intended to assist departments in assuring that objectives can be
carried out per their business plans.

The 2019 Budget will be completed in five (5) distinct phases.

1. DEVELOPMENT PHASE

The Development Phase is where departments provide their best, reasonable program revenue
estimates based on the provided economic assumptions and trends specific to their programs and
their expenditure estimates based on cost guidelines and trends specific to their programs.

Personnel Budget — Due July 20t
The Budget Office will complete the initial personnel budget for all departments. Key guidelines
include:

e Position costs will be budgeted at 100% of the full budgeted cost. However, during the review
and balancing period, position costs may be discounted to account for high turnover for
applicable departments if necessary to balance the budget.

e Budget for approved and filled positions will be based on the existing incumbent information
extracted from the payroll system as of June 1, 2018.

e Vacant positions prior to January 1, 2018, will be reviewed by the Budget Office and the
department to determine the business need for 2019. Vacant positions to be retained will be
budgeted based on a vacancy profile.

e Medical costs will assume an annual average increase of 1.8%, effective January 1, 2019,
based on the latest information from the County’s broker.

e Retirement rates are assumed to increase .35%, effective July 1, 2019, based on the State’s
historical trend to increase every other year. The last increase was in 2017.

e Lump sums personnel costs, such as overtime, will be budgeted at the same level as the
Adopted 2018 Budget.

Revenue - Due August 3™

The Budget Office will develop the budget for the shared revenues in the General Fund, such as sales
tax and property tax, and for many other small, internal funds, such as debt service funds.
Departments will be responsible for entering and documenting program revenues. Departments will
base their revenue projections on key economic factors as well as specific program trends and
determinants. To help guide this process, the key economic factors include:

e Continued strong population growth. The estimated annual population growth for the County
during 2017 was about 1.5%, per Spokane County Indicators. This is a considerably stronger
growth rate than the .86% experienced in the prior year.

o Continued growth in net jobs created and decline in the unemployment rate. During 2017,
the County experienced the highest net growth in jobs since 2005/2006. Additionally, the
2017 unemployment rate for the County was 5.4% - a drop from the 6.0% rate in 2016.
Unemployment has continued to decline since 2010. This will continue to add to the County’s
recruitment issues to find skilled labor, particularly in the construction related professions.
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e Moderately growing economic environment based on a steady and slightly increasing
Spokane Metro gross domestic product.

e Continued strong growth in construction activity based on the May 2018 Spokane County
Building Permit Statistical Details Report, which showed a 19.6% increase on the number of
permits compared to the same time last year and a 30.7% increase in the valuation. The
increase in construction activity appears to be in all categories - industrial, commercial, and
residential. This high level of activity will increase the workload for departments directly
impacted, such as the Assessor, Auditor, Building and Planning. Departments can also expect
higher cost for construction materials and County capital projects.

Maintenance of Current Operations (M&O) — Due August 3™

Departments will prepare their M&O line-item expenditure budget as accurately as possible
researching contract costs and program specific costs. Departments are encouraged to document
significant changes in the comment field to provide support for the change.

Supplemental Operating Budget Requests — Due August 3™

Departments will prepare “Supplemental Budget Requests” that describe changes to program
revenues, such as fee increases or new revenue, and appropriation requests, like additional FTE'’s
and/or additional expenditure appropriation.

Capital Projects - Due by August 17

The County has several specific Capital Facility Plans and/or Capital Improvement Plans (CIP). These
are to be updated annually during the budget development process.

Projects Less than $25,000 - The Facilities Department coordinates the planning and
implementation of these small capital projects. Departments should inform Facilities of their capital
needs so that Facilities can prioritize accordingly. A lump sum amount will be provided to the
Facilities Department to fund small projects, to the extent possible, for those departments that are
funded from the General Fund. For departments that are funded otherwise, they will need to include
small project costs in their operating budget either funded from current operating revenues,
departmental reserves, and/or gifts/grants.

Projects $25,000 or More - Departments are to complete a Capital Request Form (CRF) to either
add a project to the CIP or amend a project already included in the CIP. All CRF’s are to be submitted
to the Budget Office no later than the scheduled due date.

2. REVIEW PHASE

The Review Phase consists of an overall review by the Budget Office to ensure that all information
has been submitted by all departments by the scheduled due date, as well as, detailed review by
strategic teams and/or committees.

Operating Budget Review Process

Each strategic team will review the submitted operating budgets and supplemental requests. The
strategic teams will be responsible for prioritizing and recommending adjustments for consideration
by the BoCC. The Budget Office will schedule and facilitate the strategic team review work sessions.
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Capital Project Review Process

All submitted CRF’s will be reviewed by a Capital Review Committee. The Capital Review Committee
is responsible for (1) review the CRF for completeness, (2) recommend approval, disapproval, or
approval to modify the CIP; and, (3) review for compliance with the approved capital budget.

The Project Review Committee is comprised of the following:
Facilities Director

Chief Budget Officer

Chief Operations Officer

County Engineer

Purchasing Manager

IT Director

Project Managers as needed

Department Directors and Managers as needed

3. DECISION PHASE

The Decision Phase is where the BoCC will decide on the numerous budget details, such as property
tax amount, department allocations, supplemental requests, and capital projects. The Budget Office
will schedule and facilitate these work sessions.

4. APPROVAL AND ADOPTION PHASE

The Approval and Adoption Phase consists of at least two public hearings - one for the property tax
revenue and one for the 2019 budget.

5. PUBLICATION AND IMPLEMENTATION PHASE

The Publication and Implement Phase will result in the publication of the adopted budget and will
cover several major components of the budget such as service descriptions, goals and objectives,
revenue information, staffing requirements, operating needs, and capital investments. The Budget
Office will develop forms for the departments to support this phase.

20



Schedule for All Departments
July 10t - August 3rd: 2019 Budget Estimates available for departments.

e Departments are to review and request necessary changes to their personnel budget. All
requests should be submitted to Margaret Smith by July 20th.

e Departments are to review and modify necessary line-items. Any changes that result in a total
amount exceeding the total Target amount is to be requested as part of a budget proposal.

e Departments may prepare supplemental budget requests. These should detail the service
impact, number and type of positions needed, operating and one-time costs, and identify a
revenue or funding source.

e No changes will be accepted after this date.

July: Mid-year 2018 Budget Review.
July 24: Public Roundtable to review and discuss the General Fund 2019 Estimates.

August 3rd: Departments are to submit all operating budget details and supplemental requests to
the Budget Office.

August 17th: Departments are to submit new and/or amended capital projects to the Budget Office.
August TBD: Public Roundtable to review and discuss the General Fund 2019 Estimates.
August 6th — 24th; Strategic Teams review departmental budget submissions.

e Strategic teams will review submitted budgets, prioritize requests and prepare list of budget
recommendations for consideration by the BoCC.

August 27t - September 7t: Capital Committee reviews capital project proposals.

e The Capital Committee will review proposed capital projects and prioritize for consideration
by the BoCC for inclusion in the 6-year Capital Improvement Plans and 2019 capital budget.

September 10t - 30t: Operating budget workshops with the BoCC.

e Budget workshops will be scheduled to highlight program changes and budget proposals. The
BoCC will decide budget proposals, make revisions or additions to the operating budget as it
deems advisable.

September 11t Public Roundtable to review and discuss 2019 operating priorities and initiatives.

October 1st — 17th: Capital budget workshops with the BoCC.

e Budget workshops will be scheduled to highlight changes to the County’s capital plans and
proposed changes. The BoCC will decide projects and other amendments to the 6-year capital
plans and the 2019 annual budget.
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November 7t%: Preliminary budget completed and ready for publication.

November 12th — 30th; File notice of hearings for property tax revenue and 2019 budget.

November 27t Public hearing on property tax revenues (revenue hearing).

November 30t: BoCC certifies to the County Assessor the amount of property taxes to be levied for
20109.

December 3rd: Public hearing on 2019 Budget (budget hearing).

January 1, 2019: First day of 2019.
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REVENUE AND EXPENDITURE CATEGORIES

Revenue

Taxes — Compulsory charges levied by a government for the purpose of financing services performed for
the common benefit. These may include property, sales, and real estate excise taxes.

Charges for Goods/Services — Revenue from services the County provides. Examples are for the Law
Enforcement Contracts for jurisdictions like Spokane Valley and charges to swim at Parks Pools in the
summer.

Intergovernmental Revenue — Revenue derived by one unit of government for performing a service that
is the statutory responsibility of another unit of government. These include family law, criminal justice
assistance, marijuana tax, liquor profit/excise tax.

Fines and Penalties — Revenue from property tax penalties, traffic and criminal infractions, and court
ordered penalties.

Other Financing Sources — Revenue from another source that is transferred to support things such as
Parks & Recreation and debt service transfers.

Miscellaneous Revenue — Revenue from cost allocation, investment interest, leases, and donations from
private sources.

Licenses and Fees — Proceeds from the issuance of marriage licenses, fingerprinting fees, and cable
franchise fee.

Expenditure

Salary & Wages — Expenditure category that includes amounts paid for services rendered by employees
in accordance with rates, hours, terms and conditions authorized by law or stated in labor contracts.
This also includes overtime, extra help, and temporary labor.

Employee Benefits — Expenditure category for benefits paid by the County as part of the conditions of
employment and may include: health insurance, social security, retirement, unemployment, and
worker’s compensation.

Supplies & Services — Expenditure category for articles and commodities purchased for consumption or
resale and services other than personal services which are needed by the government. Such services
may be provided by a governmental agency or by private business organizations. Examples include:
office and operating supplies, fuel consumed, professional services, travel and education, and utility
services.

Governmental Transfers/Services — outflows to other funds.

Capital — Expenditures which result in the acquisition of, rights to, or additions to capital assets. Include
incidental costs such as legal, appraisal and brokerage fees. This may include land, buildings, vehicles,
machinery and equipment.

Debt Service — Principal and interest payments to holders of the County’s indebtedness. This includes
loan payments from one fund to another fund within the County.
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Cooperative Extension

Job Job Description 2018 Job Job Description 2019 Total
1001 Office Assistant 4 1.60 1001 Office Assistant 4 0.00 -1.60
1009 Secretary 1 1.00 1009 Secretary 1 1.00 0.00
1030 Staff Assistant 1.00 1030 Staff Assistant 1.00 0.00

Total 3.60 Total 2.00 -1.60

Assessor

Job Job Description 2018 Job Job Description 2019 Total
1007 Office Assistant 3 2.00 1007 Office Assistant 3 0.00 -2.00
1031 Executive Assistant 1.00 1031 Executive Assistant 1.00 0.00
1121 Appraisal Supervisor 1.00 1121 Appraisal Supervisor 1.00 0.00
1405 Personal Property Evaluator 3.00 1405 Personal Property Evaluator 3.00 0.00
1409 Residential Appraiser Trainee 2.00 1409 Residential Appraiser Trainee 0.00 -2.00
1410 Residential Appraiser 11.00 1410 Residential Appraiser 15.00 4.00
1412 Appraisal Support Specialist 1.00 1412 Appraisal Support Specialist 1.00 0.00
1414 Comm Appraiser 6.00 1414 Comm Appraiser 6.00 0.00
1415 Industrial Appraiser 1.00 1415 Industrial Appraiser 1.00 0.00
1416 Levy Specialist 2.00 1416 Levy Specialist 2.00 0.00
1417 Property Records Tech 4.00 1417 Property Records Tech 6.00 2.00
1418 Chief Deputy Assessor 1.00 1418 Chief Deputy Assessor 1.00 0.00
1422 Property Records Supervisor 1.00 1422 Property Records Supervisor 1.00 0.00
1424 Assistant Appraisal Supervisor 2.00 1424 Assistant Appraisal Supervisor 2.00 0.00
1512 Segration Mapping Specialist 1.00 1512 Segration Mapping Specialist 1.00 0.00
1513 Segregation Technician 1.00 1513 Seg & Mapping Tech 1 2.00 1.00
1514 Seg & Mapping Tech 2 0.00 1514 Seg & Mapping Tech 2 1.00 1.00
1653 GIS Technician 2 1.00 1653 GIS Technician 2 0.00 -1.00
1655 Assessor GIS Supervisor 1.00 1655 Segregation & Mapping Supv 1.00 0.00
9999 Elected ORS 1.00 9999 Elected ORS 1.00 0.00

Total 43.00 Total 46.00 3.00

Board of Equalization

Job Job Description 2018 Job Job Description 2019 Total
1015 Board of Equalization Director 1.00 1015 Board of Equalization Director 1.00 0.00
1034 Bd of Equal Specialist 2 2.00 1034 Bd of Equal Specialist 2 2.00 0.00

Total 3.00 Total 3.00 0.00

Auditor

Job Job Description 2018 Job Job Description 2019 Total
1008 License Specialist 5.00 1008 License Specialist 5.00 0.00
1031 Executive Assistant 1.00 1031 Executive Assistant 1.00 0.00
1095 Election/Voter Services Tech 1.00 1095 Election/Voter Services Tech 1.00 0.00
1096 Election/Voter Services Lead 2.00 1096 Election/Voter Services Lead 2.00 0.00
1097 Voter Services Specialist 1.00 1097 Voter Services Specialist 1.00 0.00
1098 Election/Voter Services Supv 2.00 1098 Election/Voter Services Supv 2.00 0.00
1100 Recording Specialist 3.00 1100 Recording Specialist 4.00 1.00
1101 License Spec Field Liaison 1.00 1101 License Spec Field Liaison 1.00 0.00
1102 License Specialist - Lead 1.00 1102 License Specialist - Lead 1.00 0.00
1105 Records & Veh Licensing Mgr 1.00 1105 Records & Veh Licensing Mgr 1.00 0.00
1107 Elections Manager 1.00 1107 Elections Manager 1.00 0.00
1110 Recording Specialist, Senior 1.00 1110 Recording Specialist, Senior 1.00 0.00
1112 Vehicle License Supervisor 1.00 1112 Vehicle License Supervisor 1.00 0.00
1116 Financial Svcs Supervisor 1.00 1116 Financial Svcs Supervisor 1.00 0.00
1119 Recording Supervisor 1.00 1119 Recording Supervisor 1.00 0.00
1124 Senior Accountant 5.00 1124 Senior Accountant 5.00 0.00
1208 Financial Bus Proc Analyst 1.00 1208 Financial Bus Proc Analyst 1.00 0.00
1209 Accounting Supervisor 2.00 1209 Accounting Supervisor 2.00 0.00
1210 Accounting Technician 3 1.00 1210 Accounting Technician 3 1.00 0.00
1213 Payment Control Technician 4.00 1213 Payment Control Technician 4.00 0.00
1218 Financial Analyst 0.00 1220 Accounting Manager 1.00 1.00
1220 Accounting Manager 1.00 1227 Chief Accountant 1.00 0.00
1236 Chief Deputy Auditor 1.00 1236 Chief Deputy Auditor 1.00 0.00
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9999 Elected ORS 1.00 9999 Elected ORS 1.00 0.00
Total 39.00 Total 41.00 2.00
Building and Planning
Job Code Job Description 2018 Job Code Job Description 2019 Total
1117 Bldg & Plan Mgmt Svc Admin 2.00 1117 Bldg & Plan Mgmt Svc Admin 2.00 0.00
2105 Associate Planner 2 5.00 2105 Associate Planner 2 5.00 0.00
2107 Principal Planner 3.00 2107 Principal Planner 3.00 0.00
2109 Neighborhood Services Spec 2.00 2109 Neighborhood Services Spec 2.00 0.00
3000 Bldg & Planning Sr Svc Coord 1.00 3000 Bldg & Planning Sr Svc Coord 2.00 1.00
3003 Bldg & Planning Svcs Coord 2 5.00 3003 Bldg & Planning Svcs Coord 2 5.00 0.00
3005 Senior Building Technician 1.00 3005 Senior Building Technician 1.00 0.00
3009 Dir of Bldg & Code Enforcement 1.00 3009 Dir of Bldg & Code Enforcement 1.00 0.00
3010 Director of Planning 1.00 3010 Director of Planning 1.00 0.00
3016 Building Inspector 2 3.00 3016 Building Inspector 2 4.00 1.00
3017 Bldg & Plann Project Coord 1 1.00 3017 Bldg & Plann Project Coord 1 1.00 0.00
3018 Building Inspector 1 1.00 3018 Building Inspector 1 0.00 -1.00
3019 Bldg & Plann Project Coord 2 2.00 3019 Bldg & Plann Project Coord 2 2.00 0.00
3020 Bldg & PInng Senior Inspector 4.00 3020 Bldg & PInng Senior Inspector 4.00 0.00
3026 Codes Administrator 1.00 3026 Codes Administrator 1.00 0.00
3101 Bldg & Plann Plans Examiner 1 1.00 3101 Bldg & Plann Plans Examiner 1 1.00 0.00
3102 Bldg & Plann Plans Examiner 2 1.00 3102 Bldg & Plann Plans Examiner 2 1.00 0.00
3103 Bldg & Plann Plans Examiner 3 1.00 3103 Bldg & Plann Plans Examiner 3 1.00 0.00
Total 36.00 Total 37.00 1.00
Emergency
Job Code Job Description 2018 Job Code Job Description 2019 Total
4030 Program Admin-Emerg Mgmt 1.00 4030 Emergency Planning Coordinator 1.00 0.00
4032 Program Spec 2 - Emerg Mgmt 1.00 4032 Program Spec 2 - Emerg Mgmt 2.00 1.00
4035 Deputy Dir Of Emerg Mgmt 1.00 4035 Deputy Dir Of Emerg Mgmt 1.00 0.00
4036 Program Spec - Emergency Mgmt 4.00 4036 Program Spec - Emergency Mgmt 4.00 0.00
Total 7.00 Total 8.00 1.00
Human Resources
Job Code Job Description 2018 Job Code Job Description 2019 Total
1001 Office Assistant 4 1.00 1001 Office Assistant 4 1.00 0.00
1014 Office Manager 1.00 1012 Secretary 2 1.00 0.00
1030 Staff Assistant 1.00 1030 Staff Assistant 1.00 0.00
1303 Human Resources Generalist 2.00 1303 Human Resources Generalist 2.00 0.00
1307 Human Resources Director 1.00 1307 Human Resources Director 1.00 0.00
1314 Human Resources Manager 1.00 1314 Human Resources Manager 1.00 0.00
1316 Human Resources Specialist 2.00 1316 Human Resources Specialist 2.00 0.00
1324 Computer Appl Spec 2 1.00 1324 Computer Appl Spec 2 1.00 0.00
1325 Employee Develop Specialist 1.00 1325 Employee Develop Specialist 1.00 0.00
Total 11.00 Total 11.00 0.00
Civil Service
Job Code Job Description 2018 Job Code Job Description 2019 Total
1304 Civil Service Specialist 1.60 1304 Civil Service Specialist 1.60 0.00
1305 Civil Service Chief Examiner 1.00 1305 Civil Service Chief Examiner 1.00 0.00
Total 2.60 Total 2.60 0.00
Commissioners

Job Code Job Description 2018 Job Code Job Description 2019 Total
1001 Office Assistant 4 1.00 1001 Office Assistant 4 1.00 0.00
1010 Commissloners Executive Assist 3.00 1010 Commissloners Executive Assist 3.00 0.00
1026 Clerk of the Board 1.00 1026 Clerk of the Board 1.00 0.00
2127 Public Policy & Comm Mgr 1.00 2127 Public Policy & Comm Mgr 1.00 0.00
2128 Public Records Coordinator 0.00 2128 Public Records Coordinator 1.00 1.00
9999 Commissioner 3.00 9999 Commissioner 3.00 0.00
Total 9.00 Total 10.00 1.00
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Hearing Examiner

Job Job Description 2018 Job Code Job Description 2019 Total
1030 Staff Assistant 1.00 1030 Staff Assistant 1.00 0.00
2113 Hearing Examiner 1.00 2113 Hearing Examiner 0.80 -0.20

Total 2.00 Total 1.80 0.80

Medical Examiner

Job Job Description 2018 Job Code Job Description 2019 Total
1001 Office Assistant 4 2.00 1001 Office Assistant 4 2.00 0.00
1014 Office Manager 1.00 1014 Office Manager 1.00 0.00
5001 Medical Examiner 2.00 5001 Medical Examiner 2.00 0.00
5004 Autopsy Assistant 0.50 5004 Autopsy Assistant 1.00 0.50
5005 Chief Autopsy Assistant 1.00 5005 Chief Autopsy Assistant 1.00 0.00
5006 Deputy Medical Investigator 4.00 5006 Deputy Medical Investigator 6.00 2.00

Total 10.50 Total 13.00 2.50

Clerk

Job Job Description 2018 Job Code Job Description 2019 Total
1001 Office Assistant 4 2.00 1001 Office Assistant 4 2.00 0.00
1007 Office Assistant 3 1.00 1007 Office Assistant 3 1.00 0.00
1014 Office Manager 1.00 1014 Office Manager 1.00 0.00
1031 Executive Assistant 1.00 1031 Executive Assistant 1.00 0.00
1108 Court Services Manager 1.00 1108 Court Services Manager 1.00 0.00
1115 County Clerk Div Supervisor 2.00 1115 County Clerk Div Supervisor 2.00 0.00
1205 Accounting Technician 2 2.00 1205 Accounting Technician 2 2.00 0.00
1210 Accounting Technician 3 5.00 1210 Accounting Technician 3 5.00 0.00
1245 Court Finance Mgr - Clerks 1.00 1245 Court Finance Mgr - Clerks 1.00 0.00
4206 Court Clerk 20.00 4206 Court Clerk 22.00 2.00
4215 Court Process Clerk 14.00 4215 Court Process Clerk 14.00 0.00
9999 Elected ORS 1.00 9999 Elected ORS 1.00 0.00

Total 51.00 Total 53.00 2.00

Facilities

Job Job Description 2018 Job Code Job Description 2019 Total
1030 Staff Assistant 1.00 1030 Staff Assistant 1.00 0.00
1211 Accounting Technician 4 1.00 1211 Accounting Technician 4 1.00 0.00
2006 Maintenance Worker 2 3.00 2006 Maintenance Worker 2 3.00 0.00
2008 Trades Specialist 2 5.00 2008 Trades Specialist 2 5.00 0.00
2012 Lead Boiler Maint Specialist 1.00 2012 Lead Boiler Maint Specialist 1.00 0.00
2014 Bldg Maintenance Specialist 6.00 2014 Bldg Maintenance Specialist 6.00 0.00
2015 Energy Mgmt System Specialist 1.00 2015 Energy Mgmt System Specialist 1.00 0.00
2017 Chief Bldg Maint Specialist 1.00 2017 Chief Bldg Maint Specialist 2.00 1.00
2018 Boiler Maint Specialist 3.00 2018 Boiler Maint Specialist 3.00 0.00
2019 Facilities Director 1.00 2019 Facilities Director 1.00 0.00
2020 Senior Facilities Manager 1.00 2020 Senior Facilities Manager 1.00 0.00
2027 Trades Supervisor 2 1.00 2027 Trades Supervisor 2 1.00 0.00
3023 Facilities Design & Const. Mgr 1.00 3023 Facilities Design & Const. Mgr 1.00 0.00

Total 26.00 Total 27.00 1.00

Auditor's O&M

Job Job Description 2018 Job Code Job Description 2019 Total
1001 Office Assistant 4 1.00 1001 Office Assistant 4 1.00 0.00
1007 Office Assistant 3 2.00 1007 Office Assistant 3 2.00 0.00
1100 Recording Specialist 2.00 1100 Recording Specialist 2.00 0.00

Total 5.00 Total 5.00 0.00

Interstate Fair

Job Job Description 2018 Job Code Job Description 2019 Total
1012 Secretary 2 1.00 1007 Office Assistant 3 1.00 0.00
1014 Office Manager 1.00 1030 Staff Assistant 1.00 0.00
1211 Accounting Technician 4 1.00 1211 Accounting Technician 4 1.00 0.00
2005 Maintenance Worker 1 1.00 2005 Maintenance Worker 1 1.00 0.00
2006 Maintenance Worker 2 3.00 2006 Maintenance Worker 2 3.00 0.00
2008 Trades Specialist 2 1.00 2008 Trades Specialist 2 1.00 0.00
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2010 Trades Supervisor 1.00 2010 Trades Supervisor 1.00 0.00
3304 Marketing/Sales Manager 1.00 3304 Marketing/Sales Manager 1.00 0.00
3305 Fair & Expo Center Director 1.00 3305 Fair & Expo Center Director 1.00 0.00
3306 Facilities Manager 1.00 3306 Facilities Manager 1.00 0.00
3307 Fair Coordinator 1.00 3307 Fair Coordinator 1.00 0.00
3308 Event Production Coordinator 1.00 3308 Event Production Coordinator 1.00 0.00
3309 Event Maintenance Coordinator 1.00 3309 Event Maintenance Coordinator 1.00 0.00

Total 15.00 Total 15.00 0.00

District Court

Job Job Description 2018 Job Job Description 2019 Total
1001 Office Assistant 4 5.00 1001 Office Assistant 4 5.00 0.00
1007 Office Assistant 3 4.00 1007 Office Assistant 3 4.00 0.00
1012 Secretary 2 1.00 1012 Secretary 2 1.00 0.00
1014 Office Manager 1.00 1014 Office Manager 1.00 0.00
1022 Office Supervisor 4.00 1022 Office Supervisor 4.00 0.00
1123 Case Management Specialist 2.00 1123 Case Management Specialist 2.00 0.00
1205 Accounting Technician 2 10.00 1205 Accounting Technician 2 10.00 0.00
1210 Accounting Technician 3 3.00 1210 Accounting Technician 3 3.00 0.00
1320 Computer App Spec 3 1.00 1320 Computer App Spec 3 1.00 0.00
4099 Legal Secretary 1.00 4099 Legal Secretary 1.00 0.00
4200 Judicial Operations Manager 1.00 4200 Judicial Operations Manager 1.00 0.00
4202 District Court Judicial Assist 7.00 4202 District Court Judicial Assist 7.00 0.00
4203 Senior Judicial Assistant 1.00 4203 Senior Judicial Assistant 1.00 0.00
4206 Court Clerk 7.00 4206 Court Clerk 7.00 0.00
4208 District Court Commissioner 0.00 4208 District Court Commissioner 0.80 0.80
4209 District Court Administrator 1.00 4209 District Court Administrator 1.00 0.00
4213 Mental Hlth Ther Ct Sup Mgr 1.00 4213 Mental Hith Ther Ct Sup Mgr 1.00 0.00
4221 MH Court Case Mgr-Dist Ct 2.00 4221 MH Court Case Mgr-Dist Ct 2.00 0.00
4222 Clerk of District Court 1.00 4222 Clerk of District Court 1.00 0.00
4305 Probation Officer 1 0.00 4305 Probation Officer 1 1.00 1.00
9999 District Court Judge 8.00 9999 District Court Judge 8.00 0.00

Total 61.00 Total 62.80 1.80

Juvenile

Job Job Description 2018 Job Job Description 2019 Total
1001 Office Assistant 4 9.00 1001 Office Assistant 4 11.00 2.00
1007 Office Assistant 3 4.00 1007 Office Assistant 3 2.00 -2.00
1012 Secretary 2 2.00 1012 Secretary 2 2.00 0.00
1017 Staff Assistant 1 1.00 1017 Staff Assistant 1 1.00 0.00
1211 Accounting Technician 4 2.00 1211 Accounting Technician 4 2.00 0.00
4001 Juvenile Corrections Officer 20.00 4001 Juvenile Corrections Officer 20.00 0.00
4309 Juv Ct Mental Health Profess 1.80 4309 Juv Ct Mental Health Profess 1.00 -0.80
4310 Registered Nurse 1.80 4310 Registered Nurse 1.80 0.00
4312 Probation Counselor 1 34.00 4312 Probation Counselor 1 34.00 0.00
4313 Probation Counselor 2 8.00 4313 Probation Counselor 2 8.00 0.00
4314 Detention/Probation Div Admin 2.00 4314 Detention/Probation Div Admin 2.00 0.00
4316 Juvenile Court Administrator 1.00 4316 Juvenile Court Administrator 1.00 0.00
4322 Business Manager 1.00 4322 Business Manager 1.00 0.00
4323 Nurse Manager - Juvenile 1.00 4323 Nurse Manager - Juvenile 1.00 0.00
4327 Detention Shift Supervisor 5.00 4327 Detention Shift Supervisor 5.00 0.00
4329 Juvenile Court Systems Manager 1.00 4329 Juvenile Court Systems Manager 1.00 0.00
4333 Juvenile Court Unit Supervisor 3.00 4333 Juvenile Court Unit Supervisor 3.00 0.00

Total 97.60 Total 96.80 -0.80

Probation

Job Job Description 2018 Job Job Description 2019 Total
1001 Office Assistant 4 3.00 1001 Office Assistant 4 0.00 -3.00
4097 Legal Office Assistant 1 1.00 4097 Legal Office Assistant 1 1.00 0.00
4216 Dist Ct Prob/DUI Court Mgr 1.00 4216 Dist Ct Prob/DUI Court Mgr 1.00 0.00
4305 Probation Officer 1 7.00 4305 Probation Officer 1 7.00 0.00
4307 Probation Officer 2 4.00 4307 Probation Officer 2 5.00 1.00
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4336 Probation Services Specialist 1.00 4336 Probation Services Specialist 3.00 2.00
Total 17.00 Total 17.00 0.00
Pre-Trial Services

Job Code Job Description 2018 Job Code Job Description 2019 Total
1001 Office Assistant 4 1.00 1001 Office Assistant 4 1.00 0.00
1030 Staff Assistant 1.00 1030 Staff Assistant 1.00 0.00
4059 Pretrial Svc Mntl Health Prof 2.00 4059 Pretrial Svc Mntl Health Prof 2.00 0.00
4125 Pre-Trial Services Manager 1.00 4125 Pre-Trial Services Manager 1.00 0.00
4127 Pretrial Service Officer 9.60 4127 Pretrial Service Officer 9.60 0.00
4130 Pretrial Svc Officer - Senior 2.00 4130 Pretrial Svc Officer - Senior 2.00 0.00
Total 16.60 Total 16.60 0.00

Parks
Job Code Job Description 2018 Job Code Job Description 2019 Total
1004 Staff Assistant 3 0.00 1004 Staff Assistant 3 1.00 1.00
1012 Secretary 2 1.00 1012 Secretary 2 1.00 0.00
1210 Accounting Technician 3 1.00 1211 Accounting Technician 4 1.00 0.00
1234 Parks, Rec & Golf Finance Mgr 1.00 1234 Parks, Rec & Golf Finance Mgr 1.00 0.00
2013 Park Oper Lead Equip Mechanic 1.00 2013 Park Oper Lead Equip Mechanic 1.00 0.00
2401 Assist parks/Rec/Golf Director 1.00 2401 Assist parks/Rec/Golf Director 1.00 0.00
2404 Park Planner 1.00 2403 Parks Special Projects Manager 1.00 0.00
2405 Park Operations Manager 1.00 2404 Park Planner & RE Proj Coord 1.00 0.00
2406 Parks Operations Supervisor 2.00 2406 Parks Operations Supervisor 2.00 0.00
2407 Recreation Program Manager 2.00 2407 Recreation Program Manager 2.00 0.00
2408 Park, Rec & Golf Director 1.00 2408 Park, Rec & Golf Director 1.00 0.00
2409 Recreation Coordinator 1.00 2409 Recreation Coordinator 1.00 0.00
2410 Park Ranger 1.00 2410 Park Ranger 1.00 0.00
2412 Park Operations Trades Spec 4.00 2412 Park Operations Trades Spec 5.00 1.00
2414 Park Oper Maint Worker 3.00 2414 Park Oper Maint Worker 3.00 0.00
Total 21.00 Total 23.00 1.00

Golf
Job Code Job Description 2018 Job Code Job Description 2019 Total

210 210
2013 Park Oper Lead Equip Mechanic 1.00 2013 Park Oper Lead Equip Mechanic 1.00 0.00
2021 Asst Golf Course Superintendnt 1.00 2021 Asst Golf Course Superintendnt 1.00 0.00
2023 Golf Superintendent 1.00 2023 Golf Superintendent 1.00 0.00
2025 Golf Course Maint Specialist 1.00 2025 Golf Course Maint Specialist 1.00 0.00

211 211
2021 Asst Golf Course Superintendnt 1.00 2021 Asst Golf Course Superintendnt 1.00 0.00
2023 Golf Superintendent 1.00 2023 Golf Superintendent 1.00 0.00
2025 Golf Course Maint Specialist 1.00 2025 Golf Course Maint Specialist 1.00 0.00

215 215
2013 Park Oper Lead Equip Mechanic 1.00 2013 Park Oper Lead Equip Mechanic 1.00 0.00
2021 Asst Golf Course Superintendnt 1.00 2021 Asst Golf Course Superintendnt 1.00 0.00
2023 Golf Superintendent 1.00 2023 Golf Superintendent 1.00 0.00
2025 Golf Course Maint Specialist 1.00 2025 Golf Course Maint Specialist 1.00 0.00
Total 11.00 Total 11.00 0.00

Prosecutor

Job Code Job Description 2018 Job Code Job Description 2019 Total
1001 Office Assistant 4 1.00 1001 Office Assistant 4 1.00 0.00
1030 Staff Assistant 1.00 1030 Staff Assistant 1.00 0.00
1031 Executive Assistant 1.00 1031 Executive Assistant 1.00 0.00
4097 Legal Office Assistant 1 8.00 4097 Legal Office Assistant 1 7.00 -1.00
4098 Legal Office Assistant 2 12.00 4098 Legal Office Assistant 2 11.00 -1.00
4099 Legal Secretary 17.00 4099 Legal Secretary 18.00 1.00
4101 Victim/Witness Program Mgr 1.00 4101 Victim/Witness Program Mgr 1.00 0.00
4102 Victim/Witness Program Spec 6.00 4102 Victim/Witness Program Spec 7.00 1.00
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4107 Attorney 2 31.00 4107 Attorney 2 35.00 4.00
4108 Senior Attorney 35.00 4108 Senior Attorney 35.00 0.00
4109 Chief Deputy Attorney 3.00 4109 Chief Deputy Attorney 3.00 0.00
4115 Paralegal 2 18.00 4115 Paralegal 2 20.00 2.00
4116 Public Records Specialist 1.00 4116 Public Records Specialist 1.00 0.00
4117 Criminal History Specialist 1.00 4117 Criminal History Specialist 1.00 0.00
4121 Investigator 1.00 4121 Investigator 1.00 0.00
4122 Family Law Process Serv/Invest 1.00 4122 Family Law Process Serv/Invest 1.00 0.00
4322 Business Manager 1.00 4322 Business Manager 1.00 0.00
9999 Prosecutor 1.00 9999 Prosecutor 1.00 0.00

Total 140.00 Total 146.00 6.00

Purchasing

Job Job Description 2018 Job Code Job Description 2019 Total
1020 Mail Center Supervisor 1.00 1020 Mail Center Supervisor 0.00 -1.00
1021 Mail Clerk 0.00 1021 Mail Clerk 1.00 1.00
1030 Staff Assistant 1.00 1030 Staff Assistant 1.00 0.00
1219 Buyer 1 0.00 1219 Buyer 1 1.00 1.00
1221 Buyer 2 1.00 1221 Buyer 2 1.00 0.00
1222 Buyer 3 2.00 1222 Buyer 3 2.00 0.00
1223 Purchasing Director 1.00 1223 Purchasing Manager 1.00 0.00
1224 Senior Buyer 1.00 1224 Senior Buyer 1.00 0.00

Total 7.00 Total 8.00 1.00

Sheriff

Job Job Description 2018 Job Code Job Description 2019 Total
1003 Staff Assist - Sheriff Appoint 1.00 1003 Staff Assist - Sheriff Appoint 1.00 0.00
1018 Administ Asst. 1 1.00 1018 Administ Asst. 1 1.00 0.00
1032 Staff Assistant - Sheriff 2.00 1032 Staff Assistant - Sheriff 2.00 0.00
1126 SOBO-Sr. Acct & Budget Coord 1.00 1126 SOBO-Sr. Acct & Budget Coord 1.00 0.00
1211 Accounting Technician 4 2.00 1211 Accounting Technician 4 2.00 0.00
1239 SO Bus Oper Dir 1.00 1239 SO Bus Oper Dir 1.00 0.00
4006 Communication Manager 1.00 4006 Communication Manager 1.00 0.00
4009 Digital Forensic Technician 1.00 4009 Digital Forensic Technician 1.00 0.00
4010 Digital - Forensic Specialist 1.00 4010 Digital - Forensic Specialist 1.00 0.00
4011 Communications Officer 13.00 4011 Communications Officer 13.00 0.00
4012 Communications Supervisor 4.00 4012 Communications Supervisor 4.00 0.00
4013 Forensic Specialist 4.00 4013 Forensic Specialist 4.00 0.00
4014 Forensic Lead Specialist 2.00 4014 Forensic Lead Specialist 2.00 0.00
4016 Forensic Technician 3.00 4016 Forensic Technician 3.00 0.00
4017 Forensic Unit Supervisor 2.00 4017 Forensic Unit Supervisor 2.00 0.00
4022 Sherrifs Investigative Analyst 0.00 4022 Sherrifs Investigative Analyst 1.00 1.00
4025 Officer Candidate 0.00 4025 Officer Candidate 5.00 5.00
4027 Deputy Sheriff-Patrol 155.00 4027 Deputy Sheriff-Patrol 168.00 13.00
4029 Detective/Corporal 41.00 4029 Detective/Corporal 39.00 -2.00
4031 Sergeant 26.00 4031 Sergeant 27.00 1.00
4033 Lieutenant 8.00 4033 Lieutenant 8.00 0.00
4041 Inspector 2.00 4041 Inspector 2.00 0.00
4043 Undersheriff 3.00 4043 Undersheriff 3.00 0.00
4045 Automotive Technician 3.00 4045 Automotive Technician 4.00 1.00
4047 Fleet Manager 1.00 4047 Fleet Manager 1.00 0.00
4049 Sheriff Technical Assistant 2 9.00 4049 Sheriff Technical Assistant 2 9.00 0.00
4053 Grant/Contract Coordinator 1.00 4053 Grant/Contract Coordinator 1.00 0.00
4055 Sheriff Technical Assistant 3 7.00 4055 Sheriff Technical Assistant 3 7.00 0.00
4056 Sheriff - Registration Coord 1.00 4056 Sheriff - Registration Coord 1.00 0.00
4057 Sheriff-Instructl Sys Designe 1.00 4057 Sheriff-Instructl Sys Designe 1.00 0.00
4321 Sh Office Bus Oper Admn Mgr 1.00 4321 Sh Office Bus Oper Admn Mgr 1.00 0.00
4330 Sheriff's Crime Info Analyst 0.00 4330 Sheriff's Crime Info Analyst 3.00 3.00
4330 Sheriff's Crime Info Analyst 3.00 4332 Sheriff Sr Sys Info Analyst 1.00 -2.00
9999 Sheriff 1.00 9999 Sheriff 1.00 0.00

Total 302.00 Total 322.00 20.00
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SREC

Job Job Description 2018 Job Job Description 2019 Total
1205 Accounting Technician 2 1.00 1205 Accounting Technician 2 1.00 0.00
1218 Financial Analyst 1.00 1218 Financial Analyst 1.00 0.00
4021 SREC System Technician 5.00 4021 SREC System Technician 5.00 0.00
4023 SREC System Supervisor 1.00 4023 SREC System Supervisor 1.00 0.00
4024 Reg Emerg Comm Sys Mgr 1.00 4024 Reg Emerg Comm Sys Mgr 1.00 0.00
4069 SREC Pub Safty Tech Svc Mgr 1.00 4069 SREC Pub Safty Tech Svc Mgr 1.00 0.00
4071 SRECS Director 1.00 4071 SRECS Director 0.00 -1.00
Total 11.00 Total 10.00 -1.00

Publi