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Advisory Board viewpoint base and increase the opportunity for residents to become involved in the 
operation of the District. 

1. TERM1

The Advisory Board positions should normally have a term of 4 years.  This will 
stagger position openings.  In the case of appointment to an un-expired position, the term may be 
shorter. No person shall be appointed to an Advisory Board position if fulfilling the appointment will 
extend the person’s total appointment on the Advisory Board to more than eight (8) consecutive 
years. The Board of County Commissioners reserves the right by majority vote on a case by case 
basis to adjust this limitation as deemed appropriate. 

3. SELECTION POLICY1, 2

It is the policy of the District to keep as diverse perspectives and opinions on 
Advisory Board as possible.  Accordingly, one member shall be a representative of a Newman Lake 
community group which is formally established such as homeowners association (chapter 64.38 
RCW) or a not for profit corporation (chapter 24.03 RCW).  The next three should represent as much 
as possible, agricultural/forestry, lakefront homeowner, and seasonal resident interests, with the final 
position listed as “open” to allow for flexibility based on applications that are submitted.  Alternate 
positions should represent similar diversity. The appointment of more than one Advisory Board 
member from the same family will be discouraged. For the purpose of this provision, the terminology 
family will include a member’s current spouse, brother, sister, children, parents or in-laws.   The 
District shall encourage and balance participation of new members, while retaining knowledge 
resource of long time members.  Priority in the selection process should be given to assessment 
paying members.  A majority of the voting members of the Advisory Board shall be District property 
owners or residents paying assessments.  

4. SELECTION PROCESS
Upon vacancy of a position, by either the end of a term or resignation, the District 

staff shall encourage interested district residents to apply for the vacant position via announcement at 
general meetings, newsletter/informational mailings, and/or press release.  Applicants should be 
requested to complete the application form provided in Appendix D-8.  Applications shall be 
reviewed by District staff, and the proposed selection presented to the Advisory Board for their 
review.  With Advisory Board recommendation, the staff proposal shall be forwarded to the Board of 
County Commissioners for their approval and signing of a resolution. 

5. MEETINGS
Advisory Board meetings shall be held about 4 times per year or as required by 

District activities.  Staff shall keep the Advisory Board informed on District activities, request 
Advisory Board opinions/viewpoint on District policy decisions, budget issues, project priorities, etc.   
Advisory Board members shall provide community perspective and input to District activities and 
policy. 

It is the policy of the District that all views expressed at the Advisory Board 
meetings, whether by board members, staff or interested participants, shall be listened to and 
respected by those in attendance, whether or not they agree with them.  An important function of  

1 – Updated in April and May 2009 by BOCC Resolution No. 09-0344 and 09-0445. 

2 – Updated in February 2016 by BOCC Resolution No. 16-0156.












































































































































































































































































































































































































































































































































